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FMR Code No. - U.1.3.1 Operational Expenses for UPHC - ¥ 2020—21 @1 37R0afiodio H Office
Expenses for UPHC ®q %0 8000 /— YfMTE URY UPHC @1 &R ¥ Hel'= SUE IR B & AR
B 12 A8 ¥ TN rAfeT @ T ¥ | 3H eI BT SuANT fIwrell, e faw, W,
AN Row, 2w ST § o el axqy, e wes, sl # fear o wear 81 Sad
& oifRaa foren wrem Wl & argHeT SR TR wIfie WRed ©w 8] Al naead
gl & wa # e o we B |

503 TG UIfe WRey @ H W 147 TRIY UHfe WRey $w oy goie |
Harferg & rga forg aft g goie § sl 7 # oI Sude SR T § ISy
goic IT TH0YOT=OTHO doie # W il U quic @ geRI b1 SuAnT fhar oy e e
X8 P Duplicacy 7 &1 |
FMR Code No. - U.1.3.3 Operational Expenses of Health Kiosks- ¥ 2020—21 @I RosMod0 H
Office Expenses for Health Kiosks g 0 5000/ — yferATe Uf Health Kiosks @1 &% | ¥er™
IS IR B B IR Bl 12 A8 o7 TR rafed @ T § |

SWRIF @) T g AR IRAR T B TF W ub—18/EAA /A8
—f2fY. /154 / 2018—19 /5672—16 T 01.11.2017 & ArAR ¥ fREn—fcw g f&a ™ 7|
FMR Code No. - U.2.2.1 Mobility Support for ANM - g9 H< #H Mobility Support for ANM %‘g
0 500 /— URATE U ANM @) &% & et SMUg aR B & JIER Bol 12 A8 8g g
ardfed &1 T 2

SRS GFRITT BT SUANT QOUH0THO BT el Afed afedl # el wrem wd vl
feaw T H Td &% FHUr g Afefrd ¥ @ far S| vovHowHo R fe wegd
TR T T TR YOTA0THO & @i H iAo S |
FMR Code No. - U.2.3.1 UHNDs - T&0& T.UA.UH. §RT 30 fafed & # 04 JUa TS ufd #re
AR fFY SR R 2 Wel oiFYe 9R Hie & AER W0 250 /— Uil UHND &1 &% ¥
Hel 12 1§ &Y YRR rdfed @ Th B |
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FMR Code No. - U.2.3.2 Special Outreach Camps Ied wfer IRaal # fHard PR ATl SATadr
ﬁﬁzw,wmwwmmmﬁ%mﬁqﬁﬁaﬁmﬁﬁmmw
Wm@waﬁwﬁﬁ%ﬁwﬁﬁmtmﬁéﬁﬂaﬁwwmmﬁw
%%wsﬁaﬂwmﬁmﬁ,mﬁmmﬁaﬁag@ﬁﬂﬁmﬁammgramsgﬂ
mﬁ%wwwmﬁméﬁlmzmw,ﬁzw,wﬂmw
gﬁwwwéﬁa#wéw%uaﬁas%wﬁ?ﬁwzﬁﬁaﬁﬁuﬁ%mﬁﬁw
ITSe g HH (Special Outreach Camp) mrafoTa fpam ST |

a§ 2020—21 @1 RO H Special Outreach Camp in Slum & Vulnerable areas TG
0 6500 /— SRYATE WY Outreach Camp @1 &X ¥ e SIS IR Bie P ATAR Rl 12 A8

eq (@awﬁaﬁsouﬁmﬁm)maﬁnﬁr%,aﬁm%—
. wrfafafer gaRI ufa &7 (%0)
1 | Fefcas /fRs e &1 <R Hl( THOSTOSI0THO
7 d10d0THO F B 1500 /— TAT fa¥wst &g W0 3000/ —) e
> [ T% Aoad % @ 03 5 TP BT W0 500/~ X W
(FTITHATER TG T4, TA0LI0, BN, EERGERED 1,500 /—
I=d EefifeRe of @1 @l o |l 8 )
gRag- a<el 1,000/ —
TAR_TER (TSSEaR, 97K, SR) Td 9o Pl AR 1,000 / —
Hl AT 6,500 / —

wwﬁm,mmﬁmﬁmmwﬁwﬂwr—
q0PH0—13 / FowofI0 / 3rSeda d® /72 /2018—19/2131—75 faeie 12 fadwR, 2018 & "RIH A
o forder Ofd fd ™ B

FMR Code No. U.3.1.1.1 Incentive for Routine Activity- ¥ HS H o3 Qﬁ'cﬂﬁ iR %’g
0 2000/— URETE WY MM @ TR W FA 7036 Ford IR s ¥ Td B0 1850 /—
uﬁ%uﬁrmaﬁaﬁagamowwmmmﬁ%gﬁmmmﬁezﬁw
@ 12 A8 g ORI amefed T 2

FMR Code No. U.3.1.12 ASHA Incentives for Ayushman Bharat Health & Wellness Centres
(H&WC)-sﬂqaﬁ%-owmaWWE%wfﬁ-

SPMU/NUHM/HWC/2019-20/76/6473 T 25.10.2019 & #read ¥ 9T fed T 2|

(@) R af 202021 # WHa 54 q%‘@qﬁﬁaﬁﬂ@!ﬂ&ﬁwﬁrmaarw
aremel 8g %0 1000/—ﬁwﬁmﬁﬁ%ogw$%ﬁwqmaﬁqﬁe$
muﬂﬂﬁrmﬁaaﬁnﬁ%1wmﬁq%®ﬁw—ﬁéﬂﬁa%ﬁml

FMR Code No. U.3.1.1.3 Other Incentive to ASHA (Health Promotion Day) - g9 Hq # B0 200/ —
mqﬁmﬁﬁﬁ7036ﬁﬁmﬁ%§1zmﬁﬁﬁwﬁrwmﬁm$
Wmﬁwﬁlmmﬂﬁgﬁw—ﬁéﬂq%@ﬁﬁﬁmmﬁl

FMR Code No. U.3.1.1.4 Other Incentive to ASHA (Incentive for JSY & Awards for best Performing
Urban ASHA) - 39 #& ¥ -
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FMR Code No. U.3.1.2 -

N W A AEifeRee gRaw ST 6 ¥ HEgr — tromo—m/q#ofi‘fo:fo/amensﬂo/sz/
2019-20 /327750 f37i%b 30.10.2019 & e ¥ fewn—frde IR B 1y =
FMR Code No.U.3.1.3.1 Other Non Monetary Incentives cost — (Badge, Uniform, ID, etc) — 39 #He
ﬁsassm:faﬂwaﬁzﬁqﬁrm%gw soo/aqﬁwaﬁﬁﬁmmmtﬁezﬁ
SITER ORIRY amrdfeq &Y oy 2
FMR Code No. U.4.1.1.1 -Untied Grant UPHC Government Building - 39 5z # WREBN waaT §
ﬁm%arzﬂamaﬁmmﬁa#ﬂﬁmwwﬁ%?gw 175 @9 ufy Ty
Wwﬁaaﬂﬂéﬁﬁﬁaﬁzom—m %gﬁwmaawtﬁﬁez%mjﬂwwr&r
mafed & iy ¥
FMR Code No. U.4.1.1.2 -Untied Grant UPHC Rented Building - 397 w2 & fvmr & waei
HeTfera 521 Wmﬁmm%ﬁaﬁhﬁwwﬁﬁﬁqw 1.00 9 gfy g
mmwaﬁ'a%a?ﬁﬁ?ﬁaaﬁzozo—m %gﬂmwmﬁe%mw%mﬁr
MafeT F iy &

SWRIFT Untied Grant &7RIRT & 275 2Y fawga Rer-fady HEIMC®, IRaR wemor @
T3 §er — qomo~13/¢foﬁo¢mo/ﬁo¢om/116/2017~18/3875~75 fedr® 10082017 o

T g

4 wligma e R B W ae & &Y far oy |
FMR Code No. - U.4.1.4 Untied Grants MAS - 9§ 2020-21 & aTRoafo A Untied Grants for
7036 MAS 87 %0 5000/~ WY MAS %1 @%@ A WG IR Bie @ TR TRIRT arafeq
& T B
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Are— SYE gRT ARl ARFY WRRY @ @i ¥ 01 I, 2020 T SUGE EFRIA B WIS
W i ¥ ger g AW e el Aer sRra ¥R @ @ § swiaRd e
ST ¥ T TS "feer AR SRy gnr iy of § Wea e & @ 9e @ @
far S|
FMR Code No. - U.5.1.4.1 - Rent for UPHC: 39 #e # 521 7790 WIfde w@ed dw=i & Ha-i
& M ¥g B0 17325,/ — WY A6 IR TRIY TG WRe b B W W Wl SMUS aR
Bie B ITER 12 AE &G SR AR B TR T IS R & ¥oe vy AfHaH A
F0 17325 /— TR AIE URY Wad @ ) & o= amdfed @ T 2| fRi @1 iR SlotHo
Hfeser ¥e a1 W0 17325/ — HH B < Bnm| g ) Scoeed © fF Ak oeue @ e
TR e WRed B @ wad @l fberar YRaT e Td S10TH0 |fdbd X B AFER
T 17325 /— & i@ B a1 foren wRem Wy & SHGATRIT wad BT fBd W ol §Y
ST B R wE e andfed eI # & wftre aua eeRi 9 FawgaR s e
ST HHT B |
FMR Code No. - U.5.3.1 — Infrastructure strengthening of UPHC to H&WC: 9 #g H 54
TG WG WReA Bl Bl 8ol (US oW WX @ U H Ggaldxyl [ S &G B0 1.00
o TR AT Wi WRed e Bl oY ¥ gRIR Hord Wie @ FgER Indfed @ Tl 7|
= g § fwr—fady gue & 9f¥9 fd St
FMR Code No. - U.6.2.1.1 Procurement of Drugs for AB-H&WCs- 36 g # el 459 (405 qd &
Hearferd Ud 54 A4 Wad) g0 U§ de- e 8 Reagent & consumables & %3 & ol Haf
wpd gRIRr @1 20 e & g=RIfRT (%o 130000 /— UfY Bef T4 doM WIS DI & W)
Her SHUE IR Bic & AR Iafed @l T 8|
FMR Code No. - U.6.2.1.2 Procurement of Drugs for facilities other than AB-H&WCs
(including UPHCs, UCHCs and Maternity Home etc.)- S0 A8 # $c2f Ud doi-19 dUex & AfaRad
I 134?"@'&QTWWWWReagent&consumables%ﬂ%@@_@{ﬁ?ﬁmﬂ
20 URIST @ FFRIT (F0 130000/ — U TR WIAE WReF B DI X W) HelH UK
IR Bie B FTER Irdfed o T B |
FMR Code No. - U.6.2.2.1 ASHA Drug Kits — 39 A% ¥ @l 1300 9 o9 STEAT 8F 0 750 /—
Ry amen ufy amen U fhe @ o} A &R Wole wMuE 9R B & IER Adfed wr TR
2| 59 gy ¥ fRer—fady gus 9§ g 5 SRt |
FMR Code No. - U.6.5.1 Tablet /Software for IT support of Ayushman Bharat (H&WC) -
(a) 54 AT B0 TUE de=d wex P M Computer & Printer 8 T0 50000 /— UM 8¢f TUS
JETE A B &R W Gl SFUE IR Bic B AFHR SR A@fed B T B |
(b) T TUE oI Wvex (405 gd W WA Ud 54 TAM Wigd) B ¥U H WA ARG
Wi WReT B WR FEXAC Pddiel &g 01 9§ 2 B0 10000 /— U BA TS
I W) B TR W Hol SHUE R Bie & JIER FARIY AEfed &1 T B |
FMR Code No. — U.8.1.1.1 ANM/LHV for UPHC: $6 & & a=<ld AMN & #<d &g fAwaq
WIH S 1 T 8-
(a) ANM Shifted from Urban RCH — ¥ W& # @& 230 UUAYH. & HH<d B B0 15884 /—

ufd ArE Uiy ANM @ &% & HoiF OH[UG 9R Bie & IR R 12 HIE BY ORI
arafed @ T B |
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(b) ANM Approved in 2013-14 & 2014-15 — 39 HS ¥ ®eT 2217 ANM & HHY Bq
Y0 14505/~ U AE Ui ANM @1 &R § Held W08 9R B & FGAR ool 12 A8
& G amafed @ Ry B |

(c) ANM Approved in 2015-16 — §9 Hg # dol 275 ANM & AR & 90 13180 /— Uiy wrg
WANMH%H@WWWW&#W@QWEHWWH%
T B

(d) 181 ANM currently Vacant - 39 A # 0 10915/ — Ufd H18 U ANM &) €% § dog
SIS IR Wi & AJAR Bl 04 ATE ¥ S=RINY amafed &t M |

FMR Code No. — U.8.1.2.1 Staff Nurses for UPHC: $9 9% & 3/fa W% = @I Wafy yam
& T B e faver g 8-
(a)  Staff Nurses Shifted from Urban RCH — 39 #T ¥ gdf 231 ®% =9 2q
©0 26460 /— Ui A& A Staff Nurse B TR § W™ WUg dR Hfe & AR Eayl
12 AIE B gRIR rdfeq @ Y 2
(b) ¥ 2013—14 TF 201415 F W — 39 7T F HA 305 wWH T B $0 24175 /-
ufd #TE U Staff Nurse @ 3R § Wol¥ 9998 aR Bic & AR fel 12 A8 TG
R ardfed @) w7
() a¥ 2016-17 ¥ Wi — 50 7 ¥ gl 375 WG T G B0 21966/ WY E WA
Staff Nurse @1 a¥ ¥ Her™ WFUE IR Wic & IR Gel 12 18 ¥ &=WIRT adfed
@ T B
(d) 215 Staff Nurse currently Vacant — 39 #S ¥ %0 19101 /— 9fd #18 9y w0 99 &
T ¥ HeT{ OIS AR BT & AR dol 12 A8 q SRR aafed @ w2
FMR Code No. - U.8.1.2.2 Staff Nurse for UCHC -

(a) TFETS AR & 08 TNG WIS IRy B (a7 Afeen Rifrerrera w@ w9y 7e)
8¢ WfAaT W Uf Staff Nurse 9 T AmeIe w@res = @ Ay Bg B0 26460 /—
Qﬁ%ﬁStaﬁNurseﬁﬁﬁaﬁ12%@%%@@%”

(b)mwﬁozmﬁamﬁmwﬁwaﬁ(ﬁaﬁﬁmwwm@%ﬁ
(AT W 03 Staff Nurse 9 T ARG Wre B & AT &G B0 21966 /— Ui
A8 GT Staff Nurse &1 &% § Gl 12 A8 B G=RIY amdfed & T 2 |

(¢) IRTIA ¥EX & TNY WIS @R v RaqR 2g wfder w® 789 wiad 03 Staff
Nurse & HMESY E\g ¥0 19101 /— "fd 918 Ufd Staff Nurse @7 a¥ & @A 12 HIE Ca
gRIRT aafed @t it 2 |

FMR Code No. — U.8.1.3.1 - Lab Technician at UPHC:

(a) T 2013—14 TF 2014—15 ¥ WhGT — HoT 460 Lab Technician ¥ $0 17268 /— Wl #1x

9fd Lab Technician #1 &R § Fer= WIG IR Wi B AR Ko 12 AIE G SR ardfea

CaRii

(b) 9§ 2015—16 Td 2016—17 % WG — BT 73 Lab Technician ¥ T0 15715 /— Iy #1E iy

Lab Technician ®1 EX ¥ Wel™™ TUS IR Bic & AR GHol 12 HE & SR mafed o

TR

(¢) 59 Lab Technician currently Vacant — $9 H& H %0 13666 /— Ufd #18 Ufd Lab Technician

P R W HeT T TUE IR Bic D AR Bl 12 HIE &G SRR SEed 3 T &
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(d) 01 Lab Technician New Approved — S8 g ¥ g HRWTYR ¥F I WIEd 01 Lab
Technician & %0 13666 /— Wfl ATE Ufd Lab Technician FH W F Gol\ oIS R Bic ®
SFTER @el 03 HIE &Y TN Sdfed @ T g

FMR Code No. — U.8.1.3.2 -

(a) Lab Technician at UCHC : 39 d& H dRIOR & F 02 TG WG @R B
(FexfrdY 2m drprare vd gaigue) &Y Wfda W UR Lab Technician ¥R T2 Gl CIRED
e B B ST ¥ B0 15715/ — URY ATE URY Lab Technician &1 &R § FA 12 HE
Y g=RIfY amdfed @ T 2 |

(b) 3T Fg # IR ARV B NG WS WRed B RAYR ¥ T WRd 01 Lab
Technician ¥ %0 13666 /— WA #T8 R Lab Technician &1 &% ¥ Her™ STIE dR BIe G4
SR &el 03 AIE g YRR SEfed @1 T & |

FMR Code No. — U.8.1.4.1 - Pharmacist at UPHC:

(a) T§ 201314 TG 2014—15 ¥ WG - T0 78 #§ G 459 Pharmacist G B0 24162 /— Hfd
g URY Pharmacist @ % ¥ el SUE IR Bie @ AGER dHol 12 HIE B TR
rdfed & T €|

(b) T 2015-16 ¥ WG - 39 AG H HeA 72 Pharmacist TG B0 21966 /— U AE Ufd
Pharmacist @1 &% ¥ Mol TFUE IR BiE & FER @l 12 A8 &G R AT
T B

(c) 62 Pharmacist currently Vacant — 4 A< H B 62 Pharmacist P AT %F_i w0 19101 /—
gfFTE f Pharmacist @1 3% ¥ Hee SHUE AR GiE & IR B 12 HIE &Y G
arrafed @t T 2 |

FMR Code No. - U.8.1.5.3 Any Other (Data Assistant at UCHC lko) - 577U TETS # Other NUHM
(08 Data Assistant, Iko) ¥ ®0 17504 /— W& URY Data Assistant B X ¥ F 12 A& &7
geRIRT Imafed @ Tl |

FMR Code No. — U.8.1.6.1 Gynaecologist :

(a) U 7S § oETS B TR AHEG R B (@1 Afgen oo wd s E)
¥q T W HERT 06 Gynaecologist & HIFGU TY W0 86822/ — gfq e ufa
Gynaecologist BT & ¥ Pel 12 8 B Ud 02 Gynaecologist @ HIFQY B B0 82688 /—
gﬁf%ﬂﬁfGynaecologisﬁﬁﬂ?@aﬁ 12%2#[%%%%%@3@?@%
& T B

(b) 39 g ¥ oMU IR @ TG WHEe wWRed e REgR 8g A4 Wi of
Gynaecologist & HFQY B B0 82688 /— Ui H18 Ui Gynaecologist @1 &% | |l 03 HIE
P TR G Bic B AR AT B T B |

FMR Code No. — U.8.1.6.2 Paediatrician : 9 A< ¥ 07 Paediatrician (5-Lucknow & 2- Varanasi) @
AT %_g ¥0 86822 /— Ul A8 ufd Paediatrician @1 €¥ ¥ UG 04 Paediatrician (3-Lucknow &
|- Varanasi UCHC- Shivpur) @ Red ual g %0 82688 /— Ut AIE Ui Paediatrician &1 &Y @l 12
HE @) YR el Bie & IR Arafed B T B |

FMR Code No. — U.8.1.6.3 - Anaesthetist : S5 A€ & 06 Anaesthetist (4-Lucknow & 2- Varanasi) &
qFET ¥ B0 86822/ — W HIE AT Anacsthetist B X W FHa 12 HIE & AT ¥Y T 04
Anaesthetist (Lucknow) @ Rad Usi ¥ B0 82688 /— U ATE UMY Anaesthetist &1 &R & B 12
HTE &7 AR Foli= Bic & FTaR rdfed @1 T 8|

FMR Code No. — U.8.1.6.4 - Surgeon : 59 AG # IRV &R & 02 TR WIS W@y
D= (WWWWW)%@WWQ%SW@%H%WWWW
P B AT B 0 86822/— Ui ATE WA Surgeon B TR W FHol 12 HIE DI GINRN HAH
Bic & IER JEfed B T & |

| WEALT,

T wrife / arHEiie e awi & garaar i e fAde 202021 m
6

g o fio

w
>
Nois%

NATIONAL URBAN
HEALTH MISSION




FMR Code No. — U.8.1.6.6 - Radiologist: 3 g # TS & 08 TRIY AHEIe @R &=

(§re1 Afeen Rifearerd wd Wi T8) 89 wiaw R Uf Radiologist S =¥ WIS R

3= & HEAT ¥ B0 82688 /— Ui AIE UM Radiologist 1 R A BA 12 AE DI GRIRA Herw

pfe & AR rdfed @1 T |

FMR Code No. — U.8.1.6.7 - Other Specialist (Physician) : 5 Ha ¥ 08 Tl TRIY WHERENAD

Wzﬁ;(wn%m%ﬁﬁmmwmqg)%gﬂﬁawuﬁphysicianqﬁrmu

e e B WY ¥ V0 82688 /— WY AE WA Physician B T q @l 12 AE

A geRIf ardfed @ T |

FMR Code No. - U.8.1.8.1.1 Full Time MO at UPHC:

(a) 9 7 ¥ g 323 Qf Fifere TAAACE. fafecre ¥q w0 57750 /— WA ¥ MO
B o | Fore WIS IR Bfe B ATER T 12 A€ ¥ GFIfy dfed o T B

(b) 39 5 ¥ Fot 130 Qof wifere TRAIALTE. Rifves (Re) ¢ 0 55000 /— feHTE Ui
FIMO TR I o= T aR Bic D AR B 12 W& B GERI SMafed @ TH F |

FMR Code No. — U8.1.8.1.2 Part Time MO at UPHC: 9 A # Wigq Part Time MO 2]

%0 30000/—qﬁ1m€qf?fMoa%a?éwﬁemmﬂa‘iaﬁom12W%§,WWW

Pie & SER NI Smafed @ T 2|

aﬁt—mﬁmﬁmﬁxﬁﬁﬁm$ﬁﬁaﬁaﬁwwwﬁﬁwﬁrwaaﬂaﬁmﬁ

D WA |

FMR Code No. — U.8.1.8.3.1 Full Time MO at UCHC (EMO) : ¥ ¥ ¥ TFYe IRV B 02

WW@EWW(W@HW@W@)%@WWO1~O1 EMO @&

ARG &q %0 57750 /— WY AE WA EMO I R W FHA 12 WTE P GRICY rdfed B T E |

FMR Code No. — U.8.1.10.1 -Other Support staff - NUHM:

(a) =@ A ¥ A H PRIRG 1289 Support Staff ¥ ®0 905400 (AT + 5% Annual
Increment) Td EPF/ESI/GST/other charges T @l SviC W0 13256 /—gferrg gfd Support
Staffﬁm@ﬁwaqu%’rea%mwow12%%@%‘%@&1—&32&@%1
T e /Eee YaRed Bl R gaaE A HRING 1289 Support Staff
(DHS/Agency) @ IFER A< HftAE FaagaR g=RIFT < Brf—

Support Staff-NUHM FY 2020-21
Particular Employee Hired by DHS Employee Hired by Agency

Salary 9054 9054

PF (Emp.) 12%, 1086 1086

ESI (Emp.) 1.75% 158
Net Payble to Employee 7968 7810
GST 18% 1793

Service Charge (10%) 905
EPF (13.36%) by Employer 1210

ESI (3.25%) by Employer 294
Total 13256

(b) TH H # fRa<d 52 Support Staff B W0 8548.00 (AFed + 5% Annual Increment) Td
EPF/ESI/GST/other charges @1 Ge a9¢ 0 12516/ N IfA Support Staff B WA
Waﬂﬁmtﬁzzﬁmqﬁu%%@maﬁ%ﬁﬁnﬁﬁnm
(EPF,ESI,GST & other charges ) @I 0T He™= ®IC ¥ arenT ¥ PRA B Afafed B T B
T Wi /Eee WRed Bl W aaA # R 52 Support Staff @1 A
(Agency) B FTER A=A uftAE FAAgER NI S B
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Support Staff-NUHM FY 2020-21
Particular Employee Hired by Agency

Salary 8548

PF (Emp.) 12% 1026

ESI (Emp.) 1.75% 150
Net Payble to Employee 7372
GST 18% 1693

Service Charge (10%) 855
EPF (13.36%) by Employer 1142

ESI (3.25%) by Employer 278
Total 12516

FMR Code No. — U.8.1.10.2 DEO cum Accountant - NUHM - ¥ A& # §& 56 DEO cum
Accountant%@ ¥0 17850 /— Wfd #ATE Ufh DEO cum Accountant P TR Y Ford 9IS dR Hic
& AR B 12 HIE TG IR e B T B
Annual Increment for all existing positions - Annual Increment & Loyalty Bonus %@ RIRT UaR
Wﬁﬂfﬁqﬁaﬁmﬁgﬁﬁmmﬁma%msﬂaﬁﬁaﬁnﬁ%,ﬁﬁﬂw@
grf—
Annual Increment -
(a)éﬁﬁmﬁﬁmﬁrmﬁaﬁﬁ?ﬁwwﬁmaﬁzozo—mE%Hwﬁlﬁé‘rw%,e—%
o1aﬁwmﬁm1ﬁﬁ%$wmﬁmﬁmﬁﬁz@%$mﬁsqﬁmﬁ
o I Jaafe ANTE @ HIE P Uge AR @ yar f&ar S|
(b)ﬁﬁﬁaaﬂﬁaﬁma@azozomﬁma&mwﬁa@zﬁaﬁwmgﬂiaﬂ@%
=¥ 01 e 2020 ¥ WRA WRGR gRT UG W @ HH # 5 ufrwd @1 afie gl
yee far ST B |
Loyalty Bonus -

(a) R <fder gl g1 ad 202021 ¥ JqrepTer BT 03 g go fhAT AT § SR A 2020
# forfa fed T 9a= o 109ﬁﬁ1ﬁLoyaltyBonusa'HﬁTﬂl
(b)%ﬁﬁi%raraaﬁﬁu‘fmaﬁzozo—mﬁ@mmosaﬁqﬁﬁmw%wﬁmﬁzeza
¥ frfg fpd T ¥a9 ¥ 5 URed (STPT 10 WY Loyalty Bonus @1 o qd # T
fasa ST g1, ®) Loyalty Bonus & BT |
(¢) U AT B I AT SAHT W & Td q¥ 2020—21 F == 03 J@r 05 g9 @ [T
01 & ug W qof &x ol & ) Loyalty Bonus &I = &I |
) R RS BT 03 a9 ¥ He 06 ATE TAT 05 A H HeA 08 FIE BT TP G
R T & | 9 GRS & ora@rer @ WH 03 ¥ ¥ Gl 06 HE Ul 05 I§ el 08
HIE P AaThlel § AMdba A fbar 9 |
(e)iﬁmma%mmﬁWWﬁLoyaltyBonuswwﬁﬁmml
ﬂ‘re—{Ufmﬁ-@@.é’ﬁ‘r.w.ﬁﬁﬂﬂﬁ?t{ﬁﬂﬂﬁt‘%%%ﬁﬂﬁﬁaﬂuﬁzma—mﬁ
AR (Revised) f&am a1 @ 3i: 2018—19 ¥ 03 af gof 7 89 @ SR g9 o
Loyality Bonus %@ mwa‘tﬁ%l
EPF ( Employer’s Contribution @ 13.36 % for salaries <= 15000/- p.m.) - EPF %@ AR UgdR
aeT ¥ fuRi BYd §Y W0 15000/— RIS AT HH 94 UM drel pHaTRdl &g EPF
(Employer’s Contribution @ 13.36%) P R Y Fol'F THUE aR Bic B HPER g1 Jmafed @
T 2| EPF @ W ¥ I wR 9 Ry M S o wed e | 9 St @ ada

TR wrRife /areiie e sl @ HareHe fawiha feem e 2020—21 %
8 i, e



TR YRS / WHETe waved Sl @ warerrel fiedg frer fAder 2020-21
9

T ) Fgf & At w0 15000 /—9fHTE ¥ &7 o, WReg adqE ST ARy
®0 15000 /— HfoHTE & & &1 T § & 997 sfifat @ EpF 9 o %o 15000 /— wfoHTE @Y
R H B SR

FMR Code No. - U.9.5.7.1 Training of MO and Staff Nurse for H&WC- 3 € ¥ 54 Td19 whd
%—@WWWWW%WT@W$WW%§% 117660 /— Uft o9 &t a¥ |
02 971 ®Y Ud WIH TH B uREmr ¥ wo 94005/ — Wt 99 # W | 03 & ¥ wHUL
mﬁ%uﬁeﬁwwﬁrmﬁﬁaﬁﬁ%ﬂngf?rwm.w.rﬁaﬁ TS
TR HRIAT SR | 39 e frega fRen e gue @ frfa By o

FMR Code No. - U.9.5.7.3 Multi-skilling of FHW for H&WC- T & 3 54 =31 e BoT U
WWWWQ.W.WE%W&MQQW 88005/~ Ui 99 # &R | 09 I &g
WW@WWW%WWWﬁW%wWﬁ
faega feen —Fider gor 9 frfa 53 o v &)

FMR Code No. - U.12.1 Printing Activities —

(@) 39 7T A ffeT ¥g wo 325/~uﬁUrbanAsmﬁﬁ®aﬁv&rRﬁaﬁaﬁmfr%‘,
fSrH Urban ASHA register (Rs. 300/ Ry RfSTER) & Urban ASHA Voucher (Rs. 25/- Sfa
mﬁgﬁmmmqﬁea}maﬂwmﬁﬁﬁnﬁ%‘wﬁmﬁ%ﬁ%@
e ooy gors 1 Ufe 5 o |

(b) 39 AT H RKS Register g %0 250 /— ufay Iomey gy v IS WReg B BT o
ﬁswv&m%gwf?r%wmwﬁaa%mgwwﬁrmﬁ%aaﬁﬁ?lgﬂ
Yy H fawga e e gus @ fnfg ) o < ¥

FMR Code No. - U.12.2 Printing Activities for H& WC-

(a) ¥ AT § NCD screening & o) aRa+ ammen (Td & W 405 3o TUR ForrE FeR B
4776 RT M1 UG g F wlip 54 BRI (U oI SR B 837 IR M) ¥
C-BAC form & Family folder &1 fféwr & fog e=mif¥r (w0 10 /— 9fY C-BAC form & Family
folder per House hold for 400 House Hold per Urban ASHA &1 ¥ ?Ef) HeT{ WHUE 9R Wi
TR TR arafed @) i ¥

(b) 39 AT H w0 5/- per Mental Health Checklist per ASHA for 200 Persons for 5613 ASHA under
459 HWC (4776 U-ASHA under 405 HWC + 837 U-ASHA under 54 New Approved HWC) &1
TR W Wl SMUS AR Wie & SIER SRR amEfed 3 ) 8

FMR Code No. - U.16.1.3.2 Mobility Support for SPMU- 3§ # # Mobility Support &g
0 33000/—qﬁmaﬁaﬁuﬁmv.muaﬁw:rwmqﬁezﬁmaﬁ12#1-5'
B GRIY Srdfed @ A

FMR Code No. - U. 16.1.3.3 Mobility Support DPMU - $8 7€ # Mobility Support DPMU &g
0 33000/~ WHATE G DPMU who are having > 3 cities or > 10 UPHCs (20 DPMU), %0 10000 /—

UfdHE 9f DPMU who are having > 1 city or > 3 UPHCs (20 DPMU) TG 31=1 32 DPMU @I
w0 5000 /— wieATE 9 DPMU ﬁﬁé@ﬂwmﬁmqﬁzzﬁmaﬁmwﬁg

FMR Code No. - U. 16.1.3.4 Mobility Support CPMU -
(a) ¥0 3000/~ HfcHTE @1 &% ¥ ufy Moy, P Hef™ WIE AR BI B AR Fal
12 I8 ®q NI Srdfed @Y iy ¥
(b) ¥0 2000/~ YT & &% | YR Accountant cum DEO & Herd wF=ue aR Bic P
SIAR A 12 AT G =R afrdfed o) iy T |
T — $9 TN BT SUENT 59 BT @ U wEn SPMU/NUHM/DPMU/2019-20/57/1958
% 31.05.2019 & R frar wRAT )



FMR Code No. - U.16.1.4.2 Administrative Expenses for SPMU -39 Hq # Administrative Expenses
TG 0 15000/—;ri%‘rm75’a%’ra?ﬁqf?fDiv.PMuaﬁWWm?qﬁaa%W@u
%%W@Wﬁﬁﬂ%ﬁ%mmﬁmqﬂnmm%mﬁﬁmaﬂé@,
wrémw@q&rma?aﬁﬁgﬁwﬁﬁwﬁ%@@m,aﬁﬂaﬁm@wm,mﬁ
ﬁa,ﬁ%ﬁ,@smﬁ@ﬂ%mmﬁmﬁ@mﬁﬁmml

FMR Code No. - U.16.1.4.3 Administrative Expenses for DPMU -89 H3 # Administrative Expenses
%ﬁ /O 20000/ — UfHTE uff DPMU who are having > 3 cities or > 10 UPHCs g 99 TGl Bl
%0 15000/—uﬁ‘im%uﬁfopmua?ra?%wqmawﬁ€a%m§ﬂw@aﬁ12#&3%@'
m&raﬂﬁaaﬁnﬁﬁlsﬂwﬁmemvm/wwaﬁﬁw,mw
ﬁmmﬁﬁuﬁm%ﬁwﬁ%@@maﬂ%ﬁa‘ﬁﬂqﬁwm,éﬁtﬁﬁﬁaqﬁaﬁﬁ,
o) Td B B MATHAIER 0 HfeAor! #E H fhgT S |

FMR Code No. - U.16.1.4.4 Administrative Expenses for CPMU - £ e #H Administrative Expences
2qg W0 2500/eq%wa%%ﬁmgaﬁw@ﬁwwmqﬁea%waﬁ12
e ¥ gAY dfed @ M ¥ ¥ GRIR A ST CCPM & Accountant cum DEO ST &
mﬁﬁmm\wwﬁﬁqw“m/wwﬁm,m@ﬁmwﬁ
ﬁuﬁm%&mﬁ%gaq.,aﬁﬂﬁﬁmnﬁwm,éﬁﬁqﬂﬁﬁaqﬁaﬁﬁm@
P B AATHAIR 30 oo 7g § far S |
W—WWWW@E/WWW/WWWm/ﬁﬁ
tﬁ.@./@ﬁ%ﬁﬁ@gﬁ&%TAmA%@WﬁrmWsﬂma%wm
SPMU/NUHM/DPMU/2019-20/57/1644 i 22.052019 & SITOR fbar S|

FMR Code No. - U.16.4.1.1 State PMU Human Resouces - 7€cf ¥ WX AT 18 AUSAID JRET
T PIece B AMRY B W0 50715 /— WfeFTE Ufy Div UHC @1 &% § el S R ®ic
@ IER Gl 12 7§ BY TR adfed @ T & |

FMR Code No. - U.16.4.2.1 District PMU Human Resouces — SEYE WX UR e RITRT HolT™
Pie @& SR gRIRT amafed @ T § —

o o H BRIRT Gl 63 AT B PRSI B ARG ¥G Rs. 38036/- pm Bl &X ¥
ol SIS AR Hie B JTAR F[al 12 AE 8 |

o T ¥ R Gl 12 IRA S0 PIONETEX B ALY ¥F Rs. 30000/- pm B T I e
SIS R B B AR B 12 A6 8] |

o qHH H HRIRG el 69 STeT T ST ARET & HFEY ¥ Rs. 25358/-pm B R ¥
Hel™ TS IR B @ AR B 12 HE 2] |

oa?iﬂmﬁﬁaﬁzrﬁ14€qumaﬁ1%€zﬁmﬂéu%§mzooow-pmaﬁa?ﬁ
Hel™ WIS IR Bie @ AR fe 12 AE 8] |

e Sr. Computer Operator, Store Keeper, Support staff - OGS IR B el =g R
oRET SREITE. BHH ¥ ud § HRIRG Wl AMd @AEE @ 9 # Sr. Computer
Operator £ 0 23826 /— RIS B &R, Store Keeper 8 0 15884 /— gferAs @ & ¥
Ud gaa § HIIRA 03 Support Staff%@ WO 905400 (AT + 5% Annual Increment) Ud
EPF/ESI/GST/ other charges &1 @l dufe W0 13256 /—NfATE Ui Support Staff CORC |
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meﬁma%aﬁﬂﬁmﬁmn@%gwﬁaﬂdﬁﬁaﬁmﬂ%ﬂiw

g gﬁq-ﬁ_
Support Staff-NUHM FY 2020-21
w Employee Hired by DHS Employee Hired by Agency
PE (Emp.) 12% 1086
ESI (Emp.) 1.75%
Net Payble to Employee
GST 18%

Service Charge (10%)
EPF (13.36%) by Employer T
ESI (3.25%) by Employer

(ﬂ%wﬁwmﬁﬁﬁnﬁﬁﬁwwﬁmm)

FMR Code No. - U.16.4.3.1 City PMU Human Resource — 41 CCPM §g %0 15000 /— wfemre wfd
cc.PMa%a?ﬁmeﬁea%agﬂW@amm%@mﬁreﬁﬁ%ﬁﬁﬂﬁ%\
Annual Increment for all existing positions - Annual Increment & Loyality Bonus %ﬂ GgRIfe UgdrR

Wﬁﬂ%ﬂm@wwﬁeﬁmmaﬁmﬂéﬁméﬂ
rfi—
Annual Increment -
(a)%[ﬂﬁmaﬁﬂ“iﬁﬂﬁomézﬁq#mq%'maﬁzozo—ma%nwﬁqﬁ%ﬁm%,a'%
o1aﬁﬁaﬂﬂmwgﬁﬁwwmﬁwﬁmﬁa§wﬁsqﬁmﬂaﬁ
HWWW@WEEHEH%WW@WWWl
(b)%rﬂ'famamﬁﬁﬁmarﬁﬁzozoaﬁmerémwﬁmaéaﬂmﬁqﬁzﬁ??ﬁ%
ﬁo1mzozoﬁmmmmﬁﬂa§%fﬁmﬁsgﬁmﬁaﬁmﬁ?ﬁﬁﬁﬂqﬁg
ger frar S |

Lovalty Bonus -
(a) o e vl g ¥ 2020—21 ﬁ@aﬁmaﬁosaéqﬁmw%mﬁzozo

ﬁﬁ"iﬁﬁﬂjﬂﬁaﬂqﬁ 10Wf?1’3TﬁLoyaltyBonusé‘q BT |
(b)ﬁﬂ@ﬁﬂiﬁﬁfﬂﬁmﬁézozo—mﬁWWOSH@WMW%WWZO%
ﬁﬁﬁﬂmﬂﬁaﬂqﬁSHﬁmﬁ(ﬁfﬁ 109ﬁ3TﬁLoyalityBonus?ﬁT?ﬁ"TtljﬁW
fopT <1 9@ 8) Loyality Bonus &3 BT |
(c)ﬁﬁﬂ%wao‘tﬁa‘rm?ﬁrmmwﬁ@aﬁzozoﬂmﬁﬁ?’rﬁ?%awosaﬁfaﬁﬁm
01 QWQ’\"{“&WEﬁ?f‘ﬁLoyalityBonusaﬁW%ﬁ"ﬁi
(d)mﬂﬁﬁamﬁﬁwoaaéﬁagaoaq@ﬁmosaéﬁaﬁoawwmﬂﬁ'ﬁa
ﬁa‘mwélw@ﬁwﬁﬁﬁﬁm@%mosaﬁﬁajﬁosm@aw%a&@aoa

(e) Jar gardr & wegd 9 PTIRE BN PI Loyalty Bonus 1 o T8 e ST |
EPF ( Employer’s Contribution @ 1336 % for salaries <= 15000/ p.m.) - EPF &q o-RIfT T&dR
Ay # @At PR ga W0 15000/—q%rwr€mﬁaa?mﬁmﬁaﬁﬂrﬁﬁ%‘gﬁw
(Employer’s Contribution @ 13.36%) & ey § e g dR Bie & AR TR aafed @
mﬂ‘r%\EPF%W&ﬁWW@@@WWWW@\WW&%W

mwﬁgﬁﬁizﬁwmﬁo15000/—%@%@1,@@3%1#@@%@

mm/mwﬁ?ﬁm@ﬁﬁﬁuﬁmﬁéﬂzozo—m
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F0 15000 /— WIS & 3fdye = TAT ¥ @ 9 BT B EPF @Y IO TO 15000/ — TR B
AFCT TR BT SR |
ESI - WRT WRPR & U5 i 02082019 & #egd A U WRed fwm & ar=iid fren
e ARy aTSeaRiT @ WeEm ¥ GRRG U BHdl vg FHAN dE1 Ao © e
P AN RO AT & | WRA TR R B0 21000,/ — HRIATE (¥0 25000/ — WirAE feeatT wHi
¥q) T B ARG UG B qrel TS ASCHIRGT B AEIH W PRIRG Bl 8 FOTHOIMLO
W koMo 2020—21 H U @I T 8 | SOUHOINEO BY WHI HHY W AR RPN G
ure o feen—fAder @ fsar s |
IRF TRARRT 3g ©ad aeRiy & suan &g e el &1 ey e e sa-
1. fafey Rt &g Wed geRif & e U gEgE. dcd g fhar S| e
A gen § e f T @ A Far ver B AS A F A S| T grerfis
wreen v/ Rien JEed R grdE Y T e i e Rt @ e
5 oiffee a1 ag Sita & W Ui faar S @ |
2. RIS MR W BRI Hum @ FIEt &1 srgured far S|
3. GeRIRT @1 ades A1 AP FF B B o Witgd T8 wan, g fawia
TR U FEeR affy grr RuiRa ufar @ oo @Rd gY, werd Wifeery 3
Wl & SR & &g FEgER fear s |
ST eI & SwAn A fed v @ sfafiew & o oee @ gen Rfecfe,
Aredl SET, TIYUATA. Td Brimd § FarR AR/ HHear) Sl 8 |
TRIFER GRS v & vear dfie v facha smen gaodlogHogo @
Wgw.waw,w?@@aqﬁmwwﬁéwmaﬁmmgﬁﬁwaﬁl
HorraE—JeTd |
qggTar

.
A
q0)
for\facers
UF §&T : SPMU/NUHM/Budget/2020-21/61 GEERIED
gfafeft Frefafad o ot U9 omawas $riarE! 8g Uit
IR = wfe, Rifhear wRed Td aRaR Heao, SR Jew AE, TS |
weIfrees, fifhear Td w@Rey, IR WeE, S |
HeIeere, RAR HedTvl, IER U, TE-S |
IR e s, vy wWren fAwE, SER e |
A AUSAI, SR o |
TG AUSA TR e, ffre w@red vd uRAR Hedml, Ik T8 |
T RIS / SUHETIEE / ey s, Iy wared A, SaR e |
e s, Ty w@Red fAvH, IER ueY |
T IS BIHH UGHIE / AUSAR 3RAT 8ol haece, Sk uad |
0. TAE SIS BRimH USHE /e WD FHaad, ST U |

(ST0 ¥@ET <)
AEIYEHd TH0JOUTAOTHO

B A 007 =l iong U s b B

| MEALTY, A
» 2
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B0 15000 /— WIS ¥ i & T § O 99 SOl & EPF @I TUMT %0 15000 / — wfaE &
HAGT TR B S | >
ESI - WRT WREGR & UF 26 02082019 & AEId ¥ UL @R e @ e e
ey [ arecHRiT @ AeEW ¥ BRIk U HHG & FHAR! G AT @ JIfaET
1 AN A AT | YRT RSN §RT B0 21000 /— YfTHE (%0 25000 / — gferAre faain &A1
%@w%ﬁuwmﬁmmzﬁwﬁm#ﬁﬁ%@%wméoaﬁ
W RoaNofo 2020—21 F FETH BT T B | S0THOAZ0 BY WHI FHI WR HRT WRAR ENT
gt ey feen—fAder @ fasar s |
SRITT TRAREY 2 ©ad g @ Suan &g e el @1 [y e fear sra-
1. fafrs it 3q ea oeRIR @ qIae NUG.ATE. did g fhar o)
& e A e ) A B A1 Far weT @ A I A fear s | A g
aven B/ Rren qrer W Y T wE e areur [Reh w w, e
5 offfee a1 o Site & wwg U foan o1 e |
2. TR MESHRT W BEARIE Yoo @ R o1 srgure fear 5 |
3. TR BT aEed WE YR W IR B o Wiigd T8 wwan, sfug fawia fa
TR vd e wffy g MufRa uftear &1 ued @RG gY, e WEery 6
Wl & Suxr ) g Fagar fear s |
Sui R & ST A el wer @ s @ fog shue @ ge Rl
Areel AP, TIYUATH. U6 BriHd U Hafyd sfert /wHar ScRerdl 8 |
TRIFEER SRR ST @ & ueard e vd RAcia smer tHodorHoyo &
W.gw.w.aam,w%wﬁauﬁmwwﬁéﬁmﬂﬁwmgﬁrﬁaﬁﬁl
GoTTH—TeNad |

‘.

(erqort Jo )
foee fAeer®
LR SPMU/NUHM/BudgebQOZO—Z]/61/l603" )_Clo) aefei®
gfRiffe fr=foRed o gae T emawas SRR &g At
TR TR At Rifear waved vd aRAR Hedlvl, SR YT AT, AES |
nefees, Rfhedr v WRey, Sa) Ual, a1 |
TRIeYs, uRIR S, SR WS, TETS |
R e e, T @ e, SR uey |
A USRI, IR o |
T AUSAT oTuR fewre, Rfea wWed Ud uRdaR Hedmvl, SwR U |
TR RIS / SUHRTISEE / ) s, sy wey fAeE, SR 9e9 |
e freas, T WReg Az, SR Uy |
T IS BRIEE YEE / AUSHd aRaT godl dIeee, Swik Ua v |
0. THE USRI BRIH YeUd /e WReY qHEad, SaR U |
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